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Vacancy announcement: INF Australia Relationships Manager  

 

Summary 

 Join a long established organisation with strong reputation and doing excellent work; 

 Help to bring about real change for poor and disadvantaged people in Nepal;  

 Build relationships and connect Australians with the wider world 

 Permanent full or part time role.  

 

What is INF? 

INF’s vision is for ‘life in all its fullness for Nepal’s poor and disadvantaged people and communities’. Our 

calling is to empower the most marginalised and least served through health and community development that is 

distinctively shaped by our Christian identity and values.  

INF Australia has existed for nearly sixty years. The team in Australia are as much a part of our vision as those 

serving in Nepal: we enable Australian Christians to live out their faith through praying, supporting financially 

and serving in Nepal, and we share our experiences in Nepal with Australian Christians in to build an 

understanding of faith, justice and sustainable development. 

 

Relationships Manager role 

INF Australia’s Relationships Manager is a key part of our small team, based in Chatswood, and reporting to the 

CEO. The role will be developed to suit the right candidate, but key responsibilities include: 

 Raising awareness of INF and building relationships with individuals, churches and organisations, 

whether they pray, give, go or share; 

 Managing national team of state representatives and enabling them to contribute to INF; 

 Increase fundraising to support work of INF in Nepal; and  

 Engage with the Nepali community in Australia.  

 

Skills and character required 

 Experience in fundraising and marketing.  

 Good communication skills - confident in engaging with groups and individuals, able to simplify 

complex issues and present big ideas.  

 Experience of managing teams, planning and budgeting.  

 Able to work independently, travel and work flexible hours.  

 Flexibility to work as part of a small team.  

 Proven ability to achieve goals and follow through on commitments.  

 Demonstrated alignment with INF’s vision and values. 

 Passionate about their faith [without having all the answers] and engaging with the wider world. 

 Potential to grow and take on future leadership roles.  

 Cross cultural experience, especially in Nepal, would be a benefit. 

 

Next steps 

 For more information or to apply, contact Phil Morris via ceo@au.inf.org 

 Deadline for applications: Monday 27th November.    
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